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New I-9 Employment Eligibility Verification Procedures

On April 14, 2011, the U.S. Citizenship and Immigration Services (USCIS) announced
that it has updated some of the procedures pertaining to Employment Eligibility
Verification (Form I-9) process. The new changes become effective on May 16, 2011.

Employers must complete Form [-9 for all newly hired employees to verify their
identity and authorization to work in the United States.

The updated procedures include, but are not limited to matters such as: revising the
list of acceptable documents by removing outdated documents and making technical
amendments; prohibiting employers from accepting expired documents; and adding
documentation applicable to certain citizens of the Federated States of Micronesia
and the Republic of the Marshall Islands. The list of acceptable documents that
employees may present to verify their identity and employment authorization is
divided into three sections: List A documents, which show identity and employment
authorization; List B documents, which show identity only; and List C documents,
which show employment authorization only.

The USCIS indicates that employers may continue to use the current version of the
Form I-9 (Rev. 08/07/2009) or the previous version (Rev. 02/02/2009). Employers may
also access The Handbook for Employers, Instructions for Completing the Form I-9
(M-274) which was updated on Jan. 5, 2011, at www.uscis.gov/files/form/m-274.pdf

By Aik Wan Kok Fillali, Attorney at Law, at Tiya PLC; Tel: 703-772-8224

www.tiyaimmigration.com ; http://tiyalaw.blogspot.com ;
www.immigrationresource.net

We represent employers, and individuals and their families in greencard and work visa
matters in U.S. immigration law. We also have a focus on self-petition green card
cases such as extraordinary ability and exceptional ability.
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should not be relied on as a legal advice or an attorney-client relationship.

This entry was posted on Thursday, April 14th, 2011 at 1:28 pm and is filed under
Citizenship, Green Card, Green Card - Others, Green Card via Family, Green Card via
Work, Immigration Forms, Immigration News, Other Visas, Others, Visas, Work Visas
You can follow any responses to this entry through the Comments (RSS) feed. You can
leave a response, or trackback from your own site.

Immigration resource news magazine for United states of anietira 23.12.2011


http://immigrationresource.net/usa-immigration-citizenship
http://immigrationresource.net/usa-immigration-green-card
http://immigrationresource.net/usa-immigration-greencards-via-others
http://immigrationresource.net/usa-immigration-greencards-via-family
http://immigrationresource.net/usa-immigration-green-cards-via-work
http://immigrationresource.net/usa-immigration-green-cards-via-work
http://immigrationresource.net/usa-immigration-forms
http://immigrationresource.net/usa-immigration-news
http://immigrationresource.net/usa-immigration-other-visas
http://immigrationresource.net/usa-immigration-others
http://immigrationresource.net/usa-immigration-visas
http://immigrationresource.net/usa-immigration-work-visas
http://immigrationresource.net/comments/feed/
http://immigrationresource.net/new-i-9-employment-eligibility-verification-procedures/trackback/

	Immigration resource news magazine for United states of america
	New I-9 Employment Eligibility Verification Procedures


